
 
 

 

Job Evaluation 
Simple 3-Step Process 

 
 

STEP 1 
 
 

Configured to Your Classification Structure(s) 
 
 

 
 
 Advantages include: 

 Configurable to all wage classification criteria (e.g. Tradespersons, admin. 
Professional staff) 

 Individual notes to explain variation or exception 
 Independent management comments can be included 
 Independent approval  
 ‘Big data’ available for Corporate analysis 
 Anomalies highlighted 
 Automated reporting 
 Full record Keeping 
 Full Quality Control  
 Full Quality Audit trail  



 
 

 

STEP 2 
 
 

Automated Reporting  
 

 



 
 

 

 
 
 



 
 

 

STEP 3 
 

Management Dashboard 
 

 
Dashboard includes: 

 All history 
 Unique ID per record 
 Date created 
 Employment category 
 Author  
 Result 
 Draft V Approved 
 Exportable to Excel for detailed analysis 


